ORDINANCE NO. F-0820

AN ORDINANCE ESTABLISHING THE COMPENSATION
OF OFFICERS, ASSISTANTS AND EMPLOYEES OF THE
CITY OF WHEATON, ILLINOIS, AND
PROVIDING FOR A PAY PLAN FOR EMPLOYEES OF THE CITY.

BE IT ORDAINED by the City Council of the City of Wheaton, Illinois:

Section 1: That Exhibit A (Managerial Occupation Classification and General
Occupation Classification), Exhibit B (City of Wheaton Managerial Occupation Pay Schedule
2003/2004), Exhibit C (City of Wheaton General Occupation Pay Schedule 2003/2004), Exhibit
D (Managerial Merit Increase Table 2003/2004), Exhibit E (Part-time and Seasonal Pay Schedule
2003/2004), and Exhibit F (Bonus Pay Table) attached hereto and made a part hereof, are hereby
adopted for employees whose pay schedules are not set forth in collective bargaining agreements.

Section 2: All ordinances or parts of ordinances in conflict herewith be and are hereby
repealed.

Section 3: This ordinance shall be in full force and effect May 1, 2003, as provided by

(N

law.

Mayor :
Attesti
e o Uit
City Clerk \ \
Roll Call Vote:
Ayes: Councilman Mouhelis
Councilman Bolds

Councilwoman Corry
Councilman Johnson
Mayor Carr
Councilwoman Johnson
Councilman Mork

Nays: None
Absent: None

Motion Carried Unanimously

Passed: May 19, 2003
Published: May 20, 2003



urdinan@EXhibit A

Managerial Occupation Classification

Pay Grade M10
City Manager

Pay Grade M9
(No Current Incumbents)

Pay Grade M8
(No Current Incumbents)

Pay Grade M7
Assistant City Manager
Chief of Police

Director of Public Works

Pay Grade M6
Deputy Chief of Police
Director of Finance
Fire Chief

Pay Grade M5

Division Commander
Director of Engineering
Director of Human Resources

Pay Grade M4

Assistant Director of Finance
Battalion Chief

Director of Building & Code Enforcement

Director of Planning
Water Services Manager

Pay Grade M3
Network Manager

Street Services Manager
Superintendent of Sewers

Pav Grade M2

Superintendent of Fleet Maintenance

Pay Grade M1
Media Manager

Superintendent of Forestry

FINAL

5/13/2003



General Occupation Classification

Page 2 a
Ordinance’ F—@
Pay Grade 13 g

Network Coordinator
Property Standards Inspector
Senior Administrative Secretary

Pay Grade 12

(No Current Incumbents)

Pay Grade 11
Administrative Secretary
Assistant Municipal Producer

Pav Grade 10
Account Clerk III

Pav Grade 9

(No Current Incumbents)

Pay Grade 8
Dispatcher/Assistant

Pay Grade 7

Maintenance Custodian
Parking Enforcement Officer
Public Works Assistant

Payv Grade 6
(No Current Incumbents)

Pay Grade 5
Account Clerk I

Pay Grade 4
Receptionist
Secretarial Assistant

Pay Grade 3

(No Current Incumbents)

Pay Grade 2
(No Current Incumbents)

Pay Grade 1

(No Current Incumbents)

FINAL 5/13/2003



General Occupation Classification

Pay Grade 21

(No Current Incumbents)

Pay Grade 20
(No Current Incumbents)

Pay Grade 19
Senior Project Engineer
Watch Commander

Pay Grade 18
Budget/Financial Analyst
Database Administrator
Development Engineer
Purchasing Officer

Shift Commander

Pay Grade 17

Building Inspector

City Clerk/Executive Assistant
Code Compliance Officer
Electrical Services Manager
Plan Examiner

Police Services Manager
Project Engineer

Traffic Engineer

Payv Grade 16
Engineering Technician II
GIS Analyst

HR Analyst

Permit Processor

Public Works Engineer
Social Worker

Staff Accountant

Staff Planner

Pav Grade 15

Engineering Technician/CADD Operator

Executive Assistant
Municipal Producer
Property Control Officer
Web/Multimedia Specialist

Pay Grade 14
Payroll Services Coordinator

Planning/Research Assistant

FINAL

Page 1

Ordinance (F-0828

5/13/2003
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A, Exhibit B
F-0820 |
__-///
City of Wheaton
Managerial Occupation Pay Schedule
2003/2004

M10 $96,599.73 $144,899.61
M9 $88,214.11 $132,321.17
M8 $80,861.82 $121,292.72
M7 $74,407.66 $111,611.50
M6 $68,747.01 $103,120.51
M5 $63,781.52 $95,672.27
M4 $59,751.79 $89,627.69
M3 $56,509.30 $84,763.95
M2 $53,601.23 $80,401.74
M1 $51,090.15 $76,635.21



Exhibit C

City of Wheaton A~

OrdinanceF-0820 ;

General Occupation Pay Schedule U
2003/2004

Pay Grade

Step 1 $76,429.03| | $67,304.31| | $59,526.04] | $52,902.32 $42,406.11| | $39,155.64
Step2 | | $78,874.76| | $69,458.05 | $61,430.87 | $54,595.19| | $48772.64] | $43763.11| | $40,408.62
sep3 | | $81,398.75| | $71,680.71) | $63,396.66| | $56,342.24| | $50,333.37| | $45,163.53| | $41,701.60
stepd | | $84,00351 | $73974.49| | $65.425.35 | $58,145.19| | $51,944.04| | $46,608.76| | $43,036.15
seps | | $86,691.62] | $76,341.67| | $67,518.96 | $60,005.84 | $53,606.24| | $48,100.24| | $44,413.30
steps | | $90,419.36 | $79.624.37| | $70,422.28| | $62,586.00| | $55911.31] | $50,168.55| | $46,323.08
step7 | | $94,307.39| | $83,048.21 | $73.450.44| | $65277.20| | $58,315.50 | $52,325.80| | $48,314.97
steps | | $98,362.61| | $86,619.20 | $76,608.80 | $68,084.22 | $60,823.07| | $54,575.81| | $50,392.51
seps | |$102,592.20| | $90,343.92| | $79,902.08] | $71,011.84| | $63,438.46 | $56,922.57| | $52,559.39
step10 | | $107,003.67| | $94,228.71) | $83,338.81| | $74,065.35 | $66,166.31) | $59,370.24| | $54,819.44
PayGrade  G14 5 e lefi e @ | 6. ep
step1 | | $37,250.33) | $35494.20| | $33,918.00| | $32,504.53| | $31,195.67 | $20,983.77| | $28,861.63
sep2 | | $38442.34| | $36,630.10| | $35,003.47| | $33544.68 | $32,193.93| | $30,943.25 | $29,785.21
sep3 | | $30.672.49| | $37,802.27| | $36,123.58| | $34,618.11| | $33224.14] | $31,933.43) | $30,738.33
steps | | $40,942.01] | $39,011.94| | $37,279.54| | $35725.89| | $34,287.31| | $32,955.30| | $31,721.96
step5 | | $42.252.16| | $40,260.32| | $38,472.48| | $36,860.12] | $35,384.50 | $34,000.87| | $32,737.06
steps | | $44,060.00| | $41,991.52) | $40,126.80| | $38.454.49) | $36,.906.04| | $35.472.30| | $34,144.76
sep7 | | $45963.97| | $43797.15) | $41,852.25 | $40,108.03 | $38,493.00| | $36,997.60 | $35,612.98
seps | | $47,040.42| | $45680.43 | $43651.00! | $41,832.68 | $40,148.20| | $38,588.50| | $37,144.34
stepo | | $50,001.86 | $47.644.69| | $45528.93| | $43,631.48| | $41,874.57| | $40,247.81| | $38,741.55
stept0 | | $52,151.94) | $40,693.41| | $47,486.67| | $45507.64 | $43675.17| | $41,978.46| | $40,407.43
$27,822.62| | $26,860.58] | $25969.79] | $25168.04| | $24,468.78| | $23,838.53] | $23,268.60

$28.712.95| | $27.720.12| | $26,800.82 | $2597342| | $25251.78| | $24,601.37] | $24,013.19

$29,631.76| | $28,607.16 | $27,65845| | $26,804.57 | $26,050.84] | $25388.61| | $24,781.61

$30.579.98| | $29,522.50 | $2854352 | $27,662.31 | $26,893.75) | $26,201.04] | $25,574.63

$31,558.54| | $30467.31| | $20.456.91 | $28547.51 | $27,754.35) | $27,039.48] | $26,393.01

$32.915.55| | $31,777.41| | $30,723.56] | $29,775.05 | $28,947.79 | $28,202.18] | $27,527.91

$34,330.92] | $33143.84| | $32,044.67 | $31.055.38| | $30,192.54] | $29,414.87| | $28,711.61

$35,807.15| | $34,560.02] | $33.422.60 | $32,390.76 | $31,490.82| | $30,679.71] | $29,946.21

seps | | $37.346.86 | $36,055.49) | $34,859.77| | $33,783.56 | $32,844.93| | $31,998.94| | $31,233.90
step10 | | $38,952.77| | $37,605.87) | $36,358.74 | | $35,236.25 | $34,257.26/ | $33,374.89 | $32,576.96




Exhibit D
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City of Wheaton
Managerial Merit Increase Table
2003/2004

3.5%
3.0%
2.5%

2.0%

25-27 1.5%

Below 2.5 No Increase



Exhibi
City of Wheaton Ordinancé%

Part-time and Seasonal Pay Schedule -

2003/2004

Administrative Intern: Seasonal Laborer:
$9.57/hour - $12.54/hour Year 1: $7.88/hour

Year 2: $8.33/hour
Auxiliary Police Officer: Year 3: $8.72/hour
Year 1: $9.57/hour Year 4: $9.17/hour
Year 2: $10.17/hour Year 5: $9.68/hour
Year 3: $10.82/hour Year 6 & Beyond: $10.14/hour

Year 4: $11.50/hour
Year 5 & Beyond: $12.17/hour

Auxiliary Police Corporal:
$13.74/hour

Augxiliary Police Sergeant:
$15.27 /hour

Crossing Guard:
$24.77/day

Part-Time Administrative Assistant:
$8.77/hour - $11.48/hour

Part-Time Assistant Municipal Producer:
$10.37/hour - $13.62/hour

Part-Time Custodian:
$9.57/hour - $12.54/hour

Part-Time Police Services Representative

(PSR):
$14.29/hour - $18.72/hour

Part-Time Public Relations Coordinator:
$11.71/hour - $15.34/hour

Part-Time Web/Multimedia Assistant:
$10.37/hour - $13.62/hour




Ordinance F-0820
Exhibit F

City of Wheaton
Bonus Pay Table
2003/2004

Overall Performance . Percent -
valuation Score = Bonus Pay

4.6-5.0 1.0%
4.0-4.5 0.5%

Below 4.0 No Bonus Pay
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